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Blackburn Rovers Community Trust
Ewood Park
Nuttall Street
Blackburn
Lancashire
BB2 4JF
 
Useful Numbers
Blackburn Rovers Indoor Centre and general enquiries: 01254 508256
Blackburn Rovers Enterprise Centre: 01254 508139
 
Website
WWW.BRFCTRUST.CO.UK

@BRFCTRUST @ONEROVERTHEDOG
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STRIKERS' LOUNGE from THE Chair of trustees
Every year, I never fail to be amazed by the continued progression of Blackburn Rovers 
Community Trust, as the charity continues to do more and more for the local community 
that it is proud to serve.
 
It is a remarkably exciting time to be part of this organisation, with the growth in both 
engagement figures and the number of staff now added to our fantastic team showing that 
2018 has been a hugely important year in the progression of the organisation into one of the foremost charitable organisations 
in both football circles and the community of Blackburn with Darwen and its surrounding Lancastrian boroughs.
 
These efforts have rightly – in my eyes – been recognised by a number of influential people within our industry through the 
accolades that Gary Robinson and his team have collected over the course of the year.
 
To achieve the double of the EFL Awards Community Club of the Year regional winner and the Northwest Football Awards 
Community Club of the Year for non-Premier League club charities shows that in terms of charities of our size and potential, 
we have performed above all others over the past year, which is wonderful news for everyone who benefits from the vast 
array of projects and events that we deliver. This was further noted via the local recognition we enjoyed through collecting the 
Commitment to Blackburn and Darwen Award at the summer’s HIVE Awards; a pleasing moment that helped to show us what 
we mean to the borough in which we reside.
 
Of course, it is about more than awards and recognition. Our goal is to achieve positive change and make a difference – acting 
upon all the pledges that we make via our mission statement and the core values that you will learn about over the coming pages.
 
No event epitomised this more than November’s inaugural ‘Sleep Out for Blackburn’ at Ewood Park, where we the hosts and 
catalysts for a cold but communal night under the stars that raised a tremendous sum to support the lives of homeless people 
within our town. The way that this concept brought together volunteers from all walks of life – some of whom had previously 
been homeless themselves and were re-living that experience for the benefit of others – was humbling to see and will hopefully 
leave a positive lasting legacy by reducing the number of people having to sleep on the streets of Blackburn.
 
The way that this charity gives back to the area that supports the great football club to which we are affiliated is always a tremendous 
pleasure to witness and I have been intrigued by a number of innovative new concepts that have come to life here in 2018.
 
The referee mascot initiative is truly unique and I am delighted that we have the support of both the PGMOL and the EFL to 
allow qualified teenage match officials to shadow their professional counterparts during matches at Ewood Park, learning 
what it takes to take charge of fixtures of that nature and provide them with a goal to strive to emulate during their progression 
through the ranks.
 
The ‘Blue and White Day’ to coincide with the club’s promotion back to the Championship not only evoked civic pride and a 
sense of joy for our local club, but also supported local education by raising funds to be shared between our charity and our 
tireless local schools.
 
An excellent arrangement with Our Lady and St John Catholic College also means that we have brought a state of the art 
new sports facility to our area, thanks to backing from the Football Foundation and their partners, for which we are extremely 
grateful. This will hopefully provide years of opportunities for people in our areas to lead healthier lives through sport and 
enhance their skills, particularly those on our phenomenal BTEC in Sport programme - which will be playing a number of its 
fixtures on the new 3G surface – and the Premier League Kicks project, which will be able to offer more recreational activities in 
an area that is currently lacking in outlets for young people to express and enjoy themselves.
 
It all sets a tremendous platform for 2019, where we can look forward to seeing real growth in our fledgling disability sports 
provision, School Sports Partnership and the newly-rebranded Blackburn Rovers Sports College, as well as hopefully signing off 
on a number of new partnerships with leading organisations that have taken months (or even years) of planning, but stand to 
make a big impression on Blackburn with Darwen and the wider Lancashire area in the years to come.
 
I wish our wonderful team all the best as they continue to turn dreams into reality with their quality, confidence and 
professionalism that makes this charity such a pleasure to support.

    George Root
    Chair of Trustees

FOREWORD...
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48,107 engagements via our inclusive programmes (50,902 in 2017)

45 different projects (51 in 2017)

Our turnover has increased from  1,350,126 (2017) to  1,610,433 
(2018)

We employ 71 local people, including 37 full-time, 2 part-time and 32 casual/

freelance sports coaches

10,195 children aged five to 11-years-old from local primary schools have taken 

part in sport sessions via stadium visits, Premier League Primary Stars, Kinder +Sport Move and Learn, 

after-school clubs, birthday parties, dance sessions, schools matchday experience and EFL Trust funded 

competitions

79 primary school teachers received one-to-one CPD training from our team to improve their 

specialist PE delivery and use of sport as a classroom tool to aid numeracy and literacy

Delivering work in our local area on  360 of the 365 days in the 
year

3,450 people were given the chance to participate in matchday events

More than 60 volunteers actively enrolled and participating in the Rovers 95 voluntary 

hours scheme, amounting to over 2,100 voluntary hours  - with thousands 

more hours contributed via our National Citizen Service programme

100% pass rate on our BTEC in Sport course for the fifth consecutive year

Over 450 females have taken part in our Premier League Girls’ Football programme

A 44% increase in Premier League Kicks participation – over 1,300 participants now involved

1,900 school children have taken part in our schools’ healthy lifestyle 

programme

550 BAME participants have become more physically active through our Sport 

England-funded Motivate! Programme

a year in numbers

£ £
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from the Chief Executive Officer 
What a year! Every time we come to reflect on a year’s work here at Blackburn Rovers 
Community Trust, I never fail to be amazed at how the dedication and professionalism 
of our team has secured yet another fantastic 12 months of stunning results; changing 
lives for the better and offering huge opportunities in areas that hadn’t previously 
been possible or easily accessible for the people they benefit in our area.
 
A record combination of turnover and spending, as you’ll read on page 38, has allowed us to make an ever more 
notable difference on our local community.
 
Stories that I’ve encountered this year include a group of men who previously considered themselves overweight – and 
in some cases socially isolated – but now consider themselves to be healthy and meet up weekly to play football after 
we brought them together through our EuroFIT pilot.
 
I’ve also learned about a man who claims that the Social Inclusion Football League that we host was responsible for 
saving his life, so it was our pleasure to invite him to join us in Westminster for a Houses of Parliament reception when his 
story gained national attention off the back of our EFL Awards success.
 
We are also privileged to be associated with a fine group of young individuals who have progressed from our National 
Citizen Service programme. Many of them were hit hard by the shock loss of one of their friends over the Christmas 
period last year, but they have turned 2018 into a year in which the worst of negatives has become a real positive in our 
locality, with their constant efforts to support mental health awareness charities winning the hearts and minds of both 
the general public and the other charitable organisations that they have supported under our guidance through the 
impressive NCS Youth Board.
 
I’m also proud of the way that we have been able to make a positive difference to Blackburn Rovers Football Club, 
in what has been a hugely successful year for this fantastic institution. The trophy success of both the men’s and 
women’s teams at the club has been ably supported by the off-field efforts of a passionate team that work together 
on matchdays at Ewood Park to make this one of the most welcoming stadia in the country. Staff from our Community 
Trust make up the majority of the game day workforce that provide fabulous facilities such as the Game Room, Rover’s 
Kennel, Strikers’ Lounge, the FanZone and our inflatable goal; all of which were cited as key contributors in Blackburn 
Rovers being named as the EFL’s Family Club of the Year – a title that 71 other clubs would dearly love to win, but the 
sheer determination of only one set of staff can claim.
 
Any organisation is only as good as the people within it, which is why I’m immensely grateful and proud to lead a team 
that can be relied upon to produce fantastic outcomes in all circumstances. Our team possess a wonderful array of 
skills, immense confidence, genuine compassion and a tireless dedication to work above and beyond what is expected 
of them, because they genuinely care about the people of Blackburn with Darwen and Lancashire.
 
This has continued in spite of a considerable growth in the size of our workforce – as you can now clearly see from our 
staffing chart within this report – but unlike many organisations, we haven’t faced the issue of a loss of identity or team 
spirit in times of change, as the positive ethos that has prevailed here for many years has been passed on from our 
existing staff to our carefully chosen new recruits, who have made an immediate impact and possess some admirable 
qualities.
 
I have to stand and applaud when I see members of our staff taking time away from their own day jobs with a 
registered charity to donate their spare evenings, weekends or holiday periods to continue that sense of giving, with 
individuals within our team undertaking challenges as diverse as cycling to Amsterdam for prostate cancer research, 
visiting Uganda to help build schools or head back to the same streets of Blackburn where they spend their working day 
to deliver warm clothes or organise soup kitchens for the homeless or vulnerable within our society.
 
When the various accolades have come out way this year, I’ve been happy to stand back wherever possible and let 
this team take the limelight, because as you’ll see throughout the forthcoming pages, they’ve achieved something 
wonderful throughout the course of the last year.

    Gary Robinson
    Chief Executive Officer

FOREWORD...
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CONTEXT
Against a backdrop of unrest within stadia and in a 
wider societal context during the late 1980s, a number 
of professional clubs set about forming ‘Football In 
The Community’ operations in partnership with the 
Professional Football Association. These departments 
within each club were designed to tackle issues 
facing the communities within which the clubs were 
based. Blackburn Rovers were among the pioneering 
clubs at the forefront of the initiative, with the Football 
in the Community operation at Ewood Park coming 
into life in 1987.

After nearly 20 years of service, with funding from the 
local council supporting an education arm known as 
‘Playing For Success’, the club decided to expand the 
operation to benefit an even wider spectrum of the 
local population, tackling an ever-increasing number 
of issues that the town, borough and wider county still 
faced.

As a result, the decision to form Blackburn Rovers 
Community Trust was made in 2006, increasing 
Blackburn Rovers Football Club’s opportunity to use 
the badge and historic status of the club for greater 
benefit for the local community. To utilise the brand 
to its fullest effect, a decision was made to form 
an independent charity bearing the name of the 
illustrious football club - this came into being as a legal 
entity in 2007.

The past decade has seen a rapid growth in the 
Community Trust’s prominence within the local 
area as a ‘go to’ charity to make positive change 

happen, making a measurable impact on the lives of 
those living within our catchment area and winning 
numerous national and regional awards for the quality 
and impact of delivery.

During this period, we have honed our focus on 
prioritising four key themes: education and skills, 
health, inclusion and sports participation. Each of these 
strands contain numerous projects that we have 
devised in response to a defined local need, seeking 
out suitable funding and delivery partners to ensure 
the maximum possible effect of each of the 50+ 
projects that we now operate each year, resulting in 
nearly 50,000 engagements.

Our Vision, Mission and Values
Given the needs that our charity has identified 
within the local area, we have formulated a strategy 
to ensure that these needs are met by our charity, 
providing support and opportunities for those who 
need them the most. The sections below will detail 
how we put this theory into practice.

Our Vision
The following action points guide what we do on a 
daily basis, so as a charity, we strive to:
• Inspire Change
• Raise Aspirations
• Invest in Futures
• Improve Health and Wellbeing
• Provide Sports Opportunities
• Build a More Inclusive Society

ABOUT US
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Mission Statement
All of our work is undertaken under the strapline of 
“Inspiring change in our community”.

To put this ideal into a more detailed context, we have 
also utilised the following expanded mission statement 
over recent years:

“Blackburn Rovers Community Trust is fully committed 
to offering all members of the local community access 
to the highest quality programme of grassroots 
sports, education, inclusion and awareness projects 
to encourage off-field participation, success and 
enjoyment. We are at all times keen to use the 
profile and brand of Blackburn Rovers Football 
Club to greatest effect, committed to developing a 
comprehensive and diverse range of community 
initiatives and partnership working practices to open 
up new avenues of life chances and make a positive 
difference to the lives of the people of Blackburn with 
Darwen and Lancashire.”

Our Values
We have a dedicated and determined group of staff 
who are all committed to ensuring that our values 
are embedded in every day thinking, from planning to 
fundraising to delivery. It is essential that all connected 

with the Trust share in these values to assist us in 
achieving our ambitions of:

• Building positive partnerships with like-minded  
 organisations
• A pro-active style in progressing the impact   
 and quality of our work
• An open and honest approach to working will  
 all parts of our community
• To ensure that anyone who wants to engage   
 with the Trust can do so

Our Core Values
•  Innovation
•  Creativity
•  Individuality
•  Inclusivity
•  Diversification
•  Proactivity
•  Ambition
•  Determination
•  Principles
•  Family
•  The Pillars
•  Fulfilling Potential
•  Encouraging Achievement
•  Enhancing Wellbeing
•  Success Through Sport

9
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Priorities
Blackburn with Darwen and the county of Lancashire 
face some unique challenges and issues that affect 
the lives of local people in a negative way; our aim 
is to eradicate the negatives and accentuate the 
positives through the power of football. 

Below, we have identified four key themes that 
underpin everything that we do and accompanied by 
a number of more specific priorities within them.

We will address all of our priorities by providing the 
following opportunities…

Provide opportunities in employment, skills and 
training 
• Access to skills and training for all ages
• Traineeships
• Opportunities
• Inspire children and young people
• Provide life skills
• Incorporate entrepreneurship, skill    
 development in to schools and the curriculum

Improve the health and wellbeing of local    
people
• Empower people to make better choices   
 relating to their health
• Assist in the reduction of medical prescriptions
• Raise aspirations
• Raise awareness of key health issues effecting  
 Blackburn with Darwen and Lancashire

Encourage social integration, cohesion and    
community safety
• Meaningful opportunities to mix
• A better understanding of different    
 communities
• Intervention activities to reduce crime

Promote the benefits of sports participation
• Utilise the power of sport to achieve the   
 objectives of the three aforementioned   
 key themes
• Sustained participation activities
• Success through sport

Priorities and Objectives

10
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FebrUARY

march

april

may

june

Whitefield Primary School from Penwortham defeat Eccleston 
Primary School 2-1 on the Ewood Park pitch to be crowned as our 
EFL Kids Cup champions for 2017/18, before going on to represent 
Blackburn Rovers in the national stages, where they reached the 
northern area semi finals.

Premier League referee Chris Foy joins Rovers’ Peter Whittingham 
and a host of invited delegates to enjoy the grand opening of the 
new 3G pitch that we now manage at Our Lady and St John Catholic 
College. We were lucky with the timings, as just days later, the whole 
town was engulfed by snow!

A proud moment as we discover that we are named as the EFL 
Checkatrade North West Community Club of the Year, later joining 
the other five regional winners in a special presentation ceremony in 
the Houses of Parliament at Westminster.

Southend United captain Ben Coker is hailed a ‘Type One hero’ by Joanne 
Prince, the mother of one of our regular holiday camp and Premier 
League Kicks participants. Promising footballer Logan and the Shrimpers 
skipper are both diabetic, so he took time out to share his experiences of 
managing the condition after his side took on Rovers at Ewood Park.

More than 30 schools, businesses and organisations don the club’s 
traditional blue and white colour to celebrate promotion to the Sky Bet 
Championship via our first ever ‘Blue and White Day’, with those taking 
part making a small donation to support our charity and local schools.

David Hayhurst raises £2,500 – more than double his initial £1,000 
sponsorship target – as he represents us in Prostate Cancer UK’s 
Football To Amsterdam cycling challenge. Our head of further and 
secondary education was one of 400 riders that descended on the 
Amsterdam ArenA, having set off from Barnsley’s Oakwell stadium.

JANUARY
our year

14



15

july

august

september

october

november

december

Another proud award win as we claim the Commitment to Blackburn 
and Darwen Award at the Hive Awards; a celebration of the great 
industry within Blackburn with Darwen. The award commended our 
support to the borough in areas such as employment, education, 
community engagement, sport and charitable fundraising.

We help Blackburn Rovers to make EFL history, becoming the first 
club to introduce a referee mascot package. Aimed at aspiring 15 
and 16-year-old officials, we worked in partnership with the PGMOL 
to allow the youngsters to shadow the activities of the matchday 
officiating team at every home league fixture in 2018/19.

As part of a partnership with local charity Ummah Welfare Trust, the 
club and Community Trust donated an array of used and surplus kit 
to Al Dana Sports Club in Idlib, Syria, with 163 items of clothing make 
the 2,800 miles plus voyage to the Middle East.

Club captain Charlie Mulgrew and promising defender Joe Grayson 
make a guest appearance at our half-term Football and Activity 
Camp at the Blackburn Rovers Indoor Centre, exciting around 100 
children by judging skills competitions and artwork contests before 
answering questions from the inquisitive youngsters.

Goalkeeper David Raya is joined by U23 defender Charley Doyle 
to back Show Racism The Red Card’s cause. The Rovers pair share 
their experiences of discrimination in football and how it can 
be combatted for the benefit of 120 primary school children in 
attendance at a special full day seminar in the Legends’ Lounge.

Our first ever SEN Female Football Festival provided a fantastic 
opportunity for girls from local high schools to experience a fun 
football tournament. The non-competitive round robin event was 
the first time that many of the players had been given the chance to 
represent their school due to a variety of personal circumstances.
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3,450

players from 

local schools 

and grassroots 

clubs have 

experienced 

our unique 

matchday 

packages of 

which 35% 

were BAME

588
after-school 

club sessions

27
after-school 

multi-sport 

competitions 

and festivals 

delivered to 

32 primary 
schools

1,500
children participated in 
sport via our partnership 
with Blackburn Youth Zone

600
females participated in 
our Premier League Girls 
Football programme 

9,960children aged 

5 to 11-years-

old have taken 

part in our 
Premier League 

Primary Stars’ 

sports offer

sports participation
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social inclusion

1,300 +

8 to 18-year-

olds signed 

up and 

participated 

in our Premier 

League Kicks 

programme

620 
children 

(64% BAME) 

completed 

a four-week 

citizenship 

programme 

of which 300 

attended anti-

racism seminar 

at Ewood Park 

61
regular 

attendees at 

our out-of-
school PAN 

disability and 

SEND sports 

sessions

10
refugees received support 
with integration via a 
weekly sports session

100%
sign-up to turn-up for the 
third consecutive year of 
NCS delivery

403 15 to 17-year-

olds completed 

NCS, contributing 

12,000 hours 

of community 

volunteering
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1,900 

primary school 

children 

completed the 

Joy of Moving 

project

10
men 

completed 

a 10-week 

weight-

management 

programme 

and lost a 

combined total 

of 20 kilograms 

40
elderly people 

attended 
our weekly 

walking and 

line dancing 

groups that 

are designed 

to tackle social 

isolation

4,600
bags of fruit distributed to 
children and families at 
BRFC home games

100
over 50s played walking 
football on average per 
week of which 25% were 
BAME

550BAME participants 

have improved 

health through 

becoming 
more active

50+

HEALTH

2020
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10,440 

children aged 

5 to 11-years-

old have taken 

part in our 

Premier League 

Primary Stars 

curriculum 

offer

113
young adults 

enrolled 

full-time on a 

BTEC Sports 

course and 

achieved 100% 

pass rate with 

94% obtaining 

their minimum 

target or above

19
young people have 

transitioned 

from our 
BTEC sports 

course on to 

a university 

degree

31
16 to 24-year-old NEETs (Not 
in Education, Employment 
or Training) completed our 
Traineeship programme

78
primary school teachers 
received comprehensive 
CPD training

319 SEND pupils 

from KS1 to 
KS4 received 

structured 
curriculum 

activities

EDUCATion
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2018 has once again been a very successful year for 
engagement and the number of people enjoying the 
benefits of our work, with seven new projects bringing 
3,756 engagements towards our overall figure for the 
year of 48,107 —slightly less than our record year of 
2017 (50,920). Thousands of people from all sections of 
society can bear testament to the impact of our work 
and our ability to improve lives for the better, using 
the power of football and the brand of Blackburn 
Rovers. Breaking down the 48, 107 engagements with 
some headline statistics, the biggest growth —in 
sheer weight of numbers —being enjoyed by the 
growth of 1,050 further engagements via the rapidly 
growing Premier League Primary Stars concept, 
which has benefited greatly due to schools match 
funding the project, creating increased funds to grow 
the team and add new skills and experiences to an 
already strong team. In 2018, our Premier League Kicks 
and BTEC in Sport participation levels grew by 44% 
and 41% respectively.

Our range of projects covers concepts as diverse 
as sport and health sessions for children and adults, 
education courses for young adults, BAME health 
and sports sessions, disability football/dance/social 
activities for the elderly, drug rehabilitation and mental 
health recovery programmes, business engagement 
and estate-based projects to reduce anti-social 
behaviour.

The Trust delivered 45 different community projects 
and initiatives, working with the majority of primary 
schools within the BB1 to BB7 post code areas and 
all of the 14 secondary schools in Blackburn with 
Darwen, plus many others from different parts 
of Lancashire. The major development of the 
calendar year was the launch of our Sports College 
which included a new traineeship employability 
programme for young adults.

IMPACT OF ACTIVITIES
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• Sleep Out for Blackburn – 148 participants took part on the night,   
 supported by 14 local businesses, raising a total of £25,374.04 shared  
 between our charity and Nightsafe.

• 403 people enjoyed three bingo events, raising a total of £3,435.

• 20 schools and 13 business took part in our ‘promotion celebrating’  
 charity event, Blue and White Day, raising £4,003.97 shared between  
 our charity and local schools.

• 420 KS2/3 pupils from 32 Lancashire schools participated in June’s  
 Eco Schools Conference at Ewood Park. 40 external organisations  
 provided stalls, workshops, activities and CPD for teachers.

EVENTS
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The inaugural Sleep Out For Blackburn at 
Ewood Park raised a superb £26,000, providing 
a huge boost to the charitable provision 
supporting homeless people within our town.

A grand total of 148 brave volunteers followed 
through on their promise to come and spend 
a cold Friday night in late November sleeping 
within the Darwen End stand or concourse, 
without heating and with only sleeping bags, 
bedding or cardboard boxes for cover.

The participants generated a fantastic 
atmosphere within the stand, with 
camaraderie in clear evidence among the 
many groups that formed to take part in the 
challenge as a collective. However, the harsh 
realities of life on the streets were made 
startlingly evident to them all when a chilly 
wind blew in from 4.30am onwards on the 
Saturday morning, highlighting how difficult it 
can be to survive without a roof over your head.

This harsh reality hit home to all involved in 
the event when they awoke to the news that 
a homeless man had been found dead that 
morning outside Townsmoor Retail Park - just 
one mile from Ewood Park.

That made the sum that we achieved all 
the more pertinent, with the proceeds split 
between Blackburn Rovers Community Trust’s 
work with the homeless in our town and 
Nightsafe, the local night shelter.

The two charities have a long history of working 
in partnership, with our National Citizen Service 
project regularly choosing Nightsafe as a 
beneficiary of the participants’ social action 
projects, while a number of people who have 
been helped by the town’s youth-focused 
homeless charity have since gone on to 
become project participants or volunteers 
within our programmes.

The Community Trust’s events coordinator Jess 
Clegg was thrilled with the success of the first 
ever Sleep Out, admitting:

“It took months of hard work to bring this 
event to life, but we think that it was well worth 
it with the passion that all the participants 
and volunteers have shown towards it, the 
awareness we have generated and the superb 
sum that we have been able to put towards 
this issue.

“It was so uplifting to see how well the people 
of Blackburn and the surrounding areas 
responded to this concept and the sizeable 
number that carried through on their promise 
to take part.

“The community spirit that we know exists within 
Blackburn was very much in evidence and it 
makes us very proud to think that we were able 
to facilitate it in such a positive fashion.”

Intrepid volunteers raise  26,000 for homeless causes£
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Blackburn Rovers’ latest foray into Europe has 
been all about keeping local men fit!

The club’s official charity has been among 
a selection of clubs chosen to be part of the 
cross-continent EuroFIT pilot, which is currently 
being trialled in England, Netherlands, Norway, 
Portugal and Scotland.

Targeted towards males aged between 30-65, 
the aim of the project – delivered in 12-week 
phases of exercise and education within the 
concourses at Ewood Park – is to increase the 
participants’ physical activity levels, encourage 
healthy eating and ultimately spend less time 
sitting down and more time being active.

With results at Ewood Park being hugely 
encouraging, a delegation from our charity 
was invited to Scotland House in Brussels – 
Scotland’s base in the EU – to present our 
findings to fellow clubs, charities, health 
practitioners and academics in October. That 
was quickly followed the next month by a trip 
to the Netherlands, where CEO Gary Robinson 
and his deputy David Dunwell spoke about the 
project’s results during the Amsterdam Public 
Health Research Institute’s 3rd Annual Meeting 
at the Amsterdam Arena.

One of the participants in the early trial phase, 
60-year-old Mike Graham, couldn’t speak 
higher of the project, having been part of a 
group that became such firm friends – and 

committed to their continued health – that they 
now play football together every week.

“I feel so much healthier,” said the Blackburn 
Rovers season ticket holder. 

“I have continued to lose weight but now I can 
put my shorts on for the first time in a while. I 
have lost the equivalent to 16 bags of sugar, so 
EuroFIT has certainly worked for me! 

“The programme has been a challenge but it 
has helped me focus on my diet and fitness. It 
has been all about taking small steps, because 
quite often by taking too much on, there is a 
tendency to give up after a few weeks.

“The programme was super and the staff at 
Blackburn Rovers Community Trust worked 
really hard to make sure the sessions were fun. 
We had a wide range of people continuously 
attending and it has helped not only change 
people’s lives but add a few years on to their 
lives.

“Personally, after the EuroFIT experience, I feel 
so much better. I go out walking every morning 
now at 7am and I look forward to exercising and 
eating well. Not only has the programme helped 
me physically, it has helped me mentally too.”

Trust take off for Europe in search of fitness boost
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Blackburn Rovers’ walking footballers went 
international in 2018!

Two regulars from our over 50 and over 60 
sides became England internationals after 
starring in blue and white halves at a string of 
tournaments, while two of the organisers of 
the popular weekly sessions became selectors 
within the national team setup.

First to receive the call from the Three Lions 
was Trevor Hanson, who made his England 
over 50s debut in their maiden internation-
al against Italy at Brighton and Hove Albion’s 
Amex Stadium in April.

He was later followed by Tony Jones, who 
became part of the England over 60 squad in 
September, making his debut against Wales at 
Barry Town.

Not content with simply providing the play-
ers, the wonderful walking football project at 
Ewood Park later started supplying the deci-
sion makers, with Rovers over 50s centre half 
Tony Harley beating off keen competition to be 
named as North West Regional walking foot-
ball manager, while Billy Legg, who coaches 
our walking football teams, was named as his 
assistant.

“There was a lot of interest in the job, but I think 
that the CV that I was able to submit with 26 
years of experience at Rovers went for me,” 

explained Hartley, who worked in a number of 
roles within the Blackburn Rovers Academy 
during that period.

“Fortunately, those making the decision knew 
of me because I’ve taken an active role in the 
many tournaments that Rovers have entered 
in recent years. Even if there are games when 
I’m not in the team, I’ve been assisting with the 
coaching and tactical side, so I’ve become 
very familiar with this form of the game and 
the best players within our region.

“My career in football has largely been an off-
field role, with plenty of scouting and player 
development, whereas Billy has the experience 
of being a player himself and then years of 
coaching at an elite level, so our experiences 
complement each other and will hopefully 
make it an ideal combination for this exciting 
opportunity.”

Tony has found his three years as a member of 
the Community Trust’s walking football setup 
hugely rewarding, explaining:

“It’s a fantastic opportunity for so many people 
who thought their playing days were over.

“I really enjoy both the playing and adminis-
trative sides of the sport as a volunteer and it’s 
great to see how many friendships are formed 
thanks to this great version of the game, not to 
mention the health and fitness benefits.”

From Ewood to England
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Our National Citizen Service Youth Board are 
Social Action Stars!

The teenage volunteers who make up our charity-
focussed action group managed to win a national 
vote and a richly-deserved trophy after the wider 
public was inspired with how they managed to 
support local visually impaired causes over an 
extended period.

Offered guidance and access to facilities by our 
staff but largely working off their own instinct, our 
NCS programme empowered the group to realise 
they could make a difference, with the NCS Social 
Action Stars Award being the result.

The story began when they hosted a special 
visually impaired football tournament at the 
Blackburn Rovers Indoor Centre for junior teams 
and walking football clubs, with the blindfolded 
matches and associated fun events within the 
building helping to raise awareness of the issue 
and a £1,000 contribution to Penwortham-based 
Galloway’s Society for the Blind.

Their commitment to the same cause continued 
throughout the year with a local campaign to 
encourage local shops to install Braille signage 
to help blind or partially sighted shoppers to 
complete their shopping; hence the decision from 
the voters to choose theirs as the most pro-active 
social action campaign of the year.
That, however, wasn’t the only cause close to 
their hearts in 2018. Early in the year, the ‘Dance 
for Tiegan’ in the Darwen End dance studio was 

organised in the memory of former NCS participant 
Tiegan O’Rourke, who sadly lost her life the previous 
Christmas. More than 100 dancers were enticed to 
the 12-hour event, raising over £500 in sponsorship 
for the area’s mental health charities.

Support for mental health issues continued 
throughout the summer delivery of NCS in 2018, 
with the Youth Board supporting a number of the 
groups to back related campaigns, including one 
group that helped to erect messages of support 
and contact numbers at locations within the 
borough that are renowned for suicide attempts.

This continued commitment saw Youth Board 
leader Shannon and fellow member Kelly invited 
to represent the club and Community Trust at 
Blackburn with Darwen Borough Council’s World 
Suicide Prevention Day vigil in September, where 
their efforts were commended by council chief 
executive Harry Catherall and Mayor Cllr Pat McFall.

“The NCS Youth Board are an inspiration,” explained 
head of NCS and additionality Chris McGrail. 

“They give up a lot of their time to help people 
less fortunate than themselves and they’re very 
professional and organised. It’s also very rewarding 
to see how a group that largely didn’t know each 
other before NCS are now firm friends and do so 
much together.

“The Youth Board really brings together the best of 
Blackburn from all communities.”

National award for our inspiring teenage volunteers
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Business centre
The Blackburn Rovers Business Centre (BRBC) 
has offered over ten years of fantastic service 
to the local business community, generating 
over £1m of charitable funding for Blackburn 
Rovers Community Trust to deliver our vital and 
wide-ranging selection of projects.

It came about as a result of the Community 
Trust joining a consortium of local businesses 
bringing £30m of European Union LEGI funding 
to Blackburn with Darwen back in 2007, with 
a small portion of those funds being invested 
into the state-of-the-art facilities in the Darwen 
End that were initially known as the Enterprise 
Centre before a re-brand this year.

We offer 24 suites that are regularly at near-
capacity occupancy, creating business 
opportunities and employment for hundreds 
of local people over the course of the past 
decade. More than 50 businesses have 
located themselves in the BRBC, with their 
close proximity allowing them to work 
together to stimulate the economy and 
employment. They also work together closely 
to raise funds for valuable charitable causes, 
joining forces for regular opportunities to 

support positive local initiatives.

Martin Winters, manager of the BRBC, is pleased 
with the major impact that the facility has on 
local commerce, explaining:

“Through the Business Centre, we have 
clearly seen growth in the local economy and 
employment opportunities – which was the 
exact objective that we set out with a decade 
ago.

“It remains a valuable community asset and 
is a lively, vibrant place to work, with bright 
entrance areas and facilities that set it aside 
from similar business premises thanks to 
such an abundance of free parking, a secure 
reception manned throughout the day, well-
equipped kitchen and dining facilities, as 
well as a shower and changing area, which 
regularly proves to be a key selling point.

“We’re delighted that the Business Centre 
continues to make a positive impact to our 
local economy.”
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facilities & Technology
Facilities
Blackburn Rovers Community Trust has 
an exceptional range of facilities based at 
Ewood Park, which are used for an array of 
community activities. These include:

• Seven classrooms (to accommodate 200 
people)

• One 7-aside AstroTurf pitch
• One 5-aside AstroTurf pitch
• Female and male changing rooms
• One dance studio
• One student study area
• One Business Centre 
• One dining and reception area
• An extensive range of office suites
• Unlimited access to the football stadium
• Gymnasium

We also provide a state-of-the-art facility 
at Our Lady and St John Catholic College in 
Shadsworth which includes:
• 3G full-size sports pitch
• Gym hall
• Sports hall
• Changing facilities

Technology
Hand-in-hand with facilities, technology and 
innovation is at the forefront of everything we 
do, as we believe it helps to engage a variety 
of hard-to-reach groups. Therefore, we have 
invested heavily to provide the following 
resources to be used at our disposal:

150+ computers

iPads

All facilities have full wifi access

A ‘GAME Room’ containing multiple 
games consoles

Green-screen technology

3D projector and healthy lifestyle 
monitors (interior body scanners)

Active-Inspire quiz handsets

Interactive dance mats

Nintendo Wii consoles  
(including Wii Fitness)

HD video cameras

2 mini buses

35



36

our partners
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finance

The level of both income and spending at Blackburn Rovers Community Trust has continued to increase 
at a noteworthy rate throughout the course of this decade and we are proud that our efforts to seek new 
partnerships and sources of investment have allowed us to reinvest in projects that make a genuine 
difference to our local community.

Our intention is to continue this positive trend of growth through organic means, ensuring that we can 
continue to better our provision, both in terms of the quality and quantity of staff and the facilities in which 
each activity is delivered.

This table shows the growth that we – and those that benefit from our charitable activities – have enjoyed 
in recent years.
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